Camp of the Rising Sun

CAMP 2009
Camp Staff Application

E P.O. Box 1944 Corsicana, TX 75151

—
—— ’;x Jamie Kitchens 903-875-9729

/ Campoftherisingsun06@yahoo.com
“A Success Experience”

ALL APPLICANTS MUST FILL OUT THIS APPLICATION COMPLETELY.

RETURN (1) THE APPLICATION , (2) A CURRENT PHOTO AND (3) A LETTER OF REFERENCE,
ATTESTING TO YOUR CHARACTER AND INTEGRITY CONTAINING INFORMATION SUCH AS
TRAINING CERTIFICATES, ATTESTING TO YOUR ABILITY TO PERFORM THE TASKS
REQUIREDTO BE CONSIDERED FOR A STAFF POSITION AT CRS CAMP BY APRIL 15, 2009.
INCOMPLETE APPLICATIONS WILL NOT BE CONSIDERED. APPLICANTS 18 AND OLDER MUST
FILL OUT THE CONSCENT FOR CRIMINAL BACKGROUND CHECK.

Staff Information

Last Name First Name

Adult Shirt Size
Date of Birth Age at time of camp: XS S M L

XL XXL XXXL

Present Address Home Address
City, State, Zip City, State, Zip
e-mail Cell phone
Driver’s License # Driver Lic. State:

How did you hear about CRS Camp?

EDUCATION
University/High School Year/Grade Major

Licenses, degrees, certifications, etc:

EMPLOYMENT EXPERIENCE (list past 2 employers)
Company Supervisor Name Job City, State, Zip Phone Number

VOLUNTEER EXPERIENCE (list 2 volunteer experiences)
Organization Supervisor Name Job City, State, Zip Phone Number

REFERENCES (list 2 references—not relatives—that have known you for more than 1 year)
Name Phone Number Relationship




Twenty Questions

HAVE YOU EVER BEEN CONVICTED OF...

.. any crime relating in any manner to children and/or your conduct with them? YES NO
.. indecent assault and battery on a child under 14? YES NO
.. indecent assault and battery on a mentally handicapped person? YES NO
... of indecent assault and battery on a person 14 and older? YES NO
.. rape? YES NO
.. assault with intent to commit rape? YES NO
... kidnapping? YES NO
.. distribution and trafficking of drugs? YES NO
... intent to commit any of the above crimes? YES NO
...convicted of a felony or a misdemeanor? Yes NO

HAVE YOU EVER BEEN SUBJECT TO ...
... any court order involving sexual or physical abuse of a minor, including but not limited to a domestic

order or protection? YES NO

If you answered yes to any of the above questions, please explain

You may be applying for a position that requires driving. Please answer the following questions.

Do you have a current driver’s license? YES NO
Do you have a current CDL? YES NO
Driver’s License #

Have you had any accidents in the last three years? YES NO
If yes, did you receive a ticket? YES NO

If yes, please explain

Have you had any moving violations in the last three years? YES NO

If yes, list the moving violations and explain:

\
Do you have any problems driving in the following situations? (Please circle those you cannot do.)

8lighttime driving 8ig city driving &riving minivans

ALL APPLICANTS WHO ARE OFFERED A POSITION WITH CAMP OF THE RISING SUN MUST PROVIDE A
CURRENT (WITHIN ONE YEAR) CERTIFICATE OF COMPLETION OF AN APPROVED COURSE FOR
SEXUAL ABUSE AND CHILD MOLESTATION AWARENESS TRAINING.THIS TRAINING WILL BE PROVIDED
BY CAMP OF THE RISING SUN. APPLICANTS MUST COMPLETE THE EXAM AND RETURN BEFORE A
FINAL OFFER FOR CAMP STAFF IS CONFIRMED. APPLICANTS MUST ACHIEVE A SCORE OF 70% OR
GREATER.

| HAVE READ AND UNDERSTAND MY EMPLOYMENT OFFER IS VOID WITHOUT THIS CERTIFICATION OF
COMPLETION OF AN APPROVED COURSE FOR SEXUAL ABUSE AND CHILD MOLESTATION AWARENESS
TRAINING. SIGNATURE DATE:




Tell us about yourself. (Use a separate sheet of paper)

Note: There is no “right” or “wrong” answers to the following questions and you are not required to
answer them, although if you wish to share your thoughts with us, we appreciate that. Their purpose is to
help prospective CRS staff seriously consider the special work and unique conditions of CRS Camp. We
encourage you to be honest with us and with yourself, because each question does reflect reality of life as
CRS Camp staff.

Consider this your interview on paper.
What experience do you have with people with special needs?
Explain why you want to work with people with special needs?
Explain what you hope to gain from your experience at Camp of the Rising Sun Camp?
What are your greatest strengths and how will they benefit a special needs environment?
What are your personal goals?
What is your ideal job?
How do you cope with areas that are not your strengths?
Are you flexible?
Do you have a good sense of humor?



Consent & Understanding

This consent form MUST be signed by all people serving at CRS Camp

Print Full Name:

Please initial each statement and sign at the bottom:

| realize the campers will be counting on me to be at CRS Camp. My signature below is
my binding word to fulfill my time commitment. | would only break my commitment for
a serious health reason or for a family emergency.

| have been advised of the nature and extent of the activities that may take place. |
understand | will keep a vigorous schedule in the Texas summer heat. | acknowledge | am
physically and mentally able to participate in all activities.

| agree to abide by all of the rules, guidelines, and policies of CRS Camp while |
am participating in their program.

| understand that activities such as swimming, paddle boats, crafts and other outdoor
activities may be part of the program and | may be asked to assist campers with
performing such activities. | hereby, and for my heirs, executors, administrators, assigns,
and all legal guardians, waive and release any and all rights and claims of any nature |
may have against CRS Camp and Camp of the Rising Sun - its directors, employees,
Board of Directors, CRS Camp Staff, campers, and cooperating entities for and against
any and all injuries or damages of any nature including death which I/my child may suffer
while taking part in CRS Camp or other activities associated with Camp of the Rising Sun.

| UNDERSTAND...

Due to the selfless nature of this work and the level of commitment required, CRS Camp staff
personnel are restricted from use of cell phones, computers and entertainment devices
(Gameboys, iPods, etc). on camp grounds. Cell phone use will be limited to Counselor Directors
only.

This is a restriction | understand? &¥ES &O
This is a restriction to which | will adhere? YES INO Explain:

| UNDERSTAND...

Camp of the Rising Sun and CRS Camp were founded on Christian principles. CRS Camp is a
Christian camp. However, CRS Camp is not a Bible camp. CRS Camp adheres to godly
principles and incorporates devotions into daily activities.

This is a setting in which | can work and encourage campers to participate. FES &O Explain:

Please attach a letter of reference, attesting to your character and integrity.

SIGNATURE DATE




Which camp session you want to work?

Please initial one or both sessions

Camp Session One: Camp Wanica June 29 — July 3
Camp Session Two: Thousand Oaks Ranch August 3 — August 7

What do you want to do?

STAFF POSITION - Job descriptions are on the last page
If you would like to be considered for more than on position please indicate preference—1st, 2nd,
3rd, etc.

Lead Counselor Health officer
Lead Counselor-In-Training Pool/Life Guard Lead
Sports/Activity Lead Arts/Craft Lead
Music Lead Photo journalist
Counselor Camp Monitor
Special Activity Lead

1.

2.

3.

Health Information

Person to contact in case of emergency:

Name: Relationship:
Day phone Cell phone
Alternate person to contact in case of emergency:
Name: Relationship:
Day phone Cell phone
Insurance:
Insurance Company: Policy #:

Member name:

List any health conditions such as: depression, asthma, diabetes, Crohn’s Disease, special
diet, etc.

Year of last Tetanus Shot:
Have you had the Chicken Pox or the Vaccine? YES NO If yes, when:
Allergies (Medications, foods, bee stings, etc.):

Signature: Date:

If under 18, Parent/Guardian Signature Required:




Consent for Criminal Background Check

This form must be completed by all persons 18 or older and submitted

As a prospective staff or volunteer of CRS Camp or Camp of the Rising Sun, |
understand it is CRS’s policy to secure criminal history information as part of their
screening process using the information provided below. |, the undersigned, authorize
Camp of the Rising Sun to conduct a criminal background check.

| agree to indemnify and hold harmless the person to whom this request is presented and his/her
agents and employees, from and against all claims, damages, losses and expenses, including
reasonable attorneys fees, arising out of or by reason of complying with this request.

A photocopy of this release form will be valid as an original hereof, even though the said
photocopy does not contain an original writing of my signature. This authorization shall
continue in effect until revoked by me in writing.

Date: Driver Lic.#: Driver Lic. State:

Last Name: First Name: Middle Name:

Maiden and/or Other Last Names Used:

City: Country: State:

Date of Birth Social Security #: Circle One:
Male Female

Applicant Signature:

Applicant (Print Name):

Date:

INCLUDE THIS FORM WITH YOUR APPLICATION. YOUR APPLICATION WILL NOT BE
COMPLETE WITHOUT THIS FORM. INCOMPLETE APPLICATIONS WILL NOT BE CONSIDERED.



JOB DESCRIPTIONS

Lead Counselor (A minimum of one year working with special needs children) Primary duties are to love
and accept the Counselors and campers unconditionally. Motivates, encourages and supervises
Counselors. Involved in planning and implementing daily schedule of activities. Responsible for
two or more counselors and camper group(s). Highly recommend but not required to have at
least one year of previous camp experience preferably with CRS Camp.

Counselor Primary duties are to love and accept the campers unconditionally. To be an effective counselor,
you must be willing to put aside your own personal desires and needs for the entire week. This position
requires one to be completely selfless and ‘other’ oriented. Counselors must be willing and able to
participate fully in all activities.

Lead CIT Supervisor Counselors-in-Training. Ideally this person has served previously served as a
Counselor. This position will work solely with the CITs and is responsible for their instruction.

Sports/Activity Lead Organize and prepare specific sports or activities for campers. Responsible for
creating all sport activities during camp time. Responsible for ALL set up and clean up of sports
and activities. Sports and activities can include, but are not limited to, fishing, paddleboats,
volleyball, basketball, kickball, and assisting with party set-up and clean-up. Must be creative,
patient and very energetic!

Arts/Craft Activity Lead Organize and prepare a minimum of 2 different daily craft activities. Compile a
list of all needed supplies for Camp Director prior to camp. Assist counselors and campers with
craft activities. Clean up area between sessions and end of day. Must be creative, patient and
very energetic!

Photojournalist Take lots and lots and lots of pictures. Make Camp DVD for each week. Familiarity
with photo/DVD creating software is an extreme plus.

Music Lead Conduct all sorts of sing-songs and lead camp songs for the beginning of each day.
Responsible for music session during camp day. Teaching fun songs/dances to the campers.
Prepare a program for the parent/camper luncheon on Friday.

Special Activity Lead Responsible for supervising any guest activities. Confirmation of visit and
schedule. May include visits from Zoo or local business, organization and/or Board Member.
Responsible for organizing and conducting parent/camper luncheon on last day of camp. Work with Music
Lead and counselors to present camper program at luncheon. This position will require pre-work prior to
camp week.

Certified Life Guard Lead Maintain lifeguard schedule. Maintain pool and surrounding area. Supervise
and monitor certified Life Guards while on duty.

Camp Health Officer Must be either a physician, registered nurse, licensed vocational nurse, or a person with
an American Red Cross Emergency Response certificate or its equivalent. Will be on camp site during all camp
hours. Administer all prescription and PRN medications. Prepare and maintain a medical log for all camper
health records and medication administration. Comfort booboos.

Camp Monitor Maintain camp supplies, such as snacks, drinks, toilet paper, paper towels, soap
etc. Responsible for cleanliness of dining area, kitchen and restrooms. Remove trash as needed.
Generally clean up duties.

The number of counselors and CIT’s are dependent on the number of campers.
Please keep this page for your reference.



*+*EOR OFFICE USE ONLY*****

Date Application Received:

Position:
i Written interview complete YES NO  Commitment mailed:
. Phone interview date:  Commitment received:
Committed to:
Session 1
Session 2

aData entry completed




